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INTERNAL COMPLI WCE COMMITTEE

DESCRIPTION

This committee was fonned for the prevention, prohibition & redressal of sexual

harassment of women employees and students.

OBJECTIVES

To prevent sexual harassrnent of wonlen etnployees / student at work place/college

premisses.

Prohibition of sexual harasstnent at work place/college premisses.

Redressal of sexual harassnwnt of women employees and students in institution.

To prepare a module on gender sensitization and sexual harassment issues

To conduct awareness programme on gender sensitization

Review of policies periodically

Monitor the safety of the environment

To extend the counselling services as and when necessary

PROCESS OF MAKING A COMPLIANT

The aggrieved person should submit a written complaint to the ICC within 3 months

from the date of the incident.

Friends, relatives, colleagues, co student or any may file the compliant in situations

where the aggrieved person is enabling to make a complaint on account of physical or

mental in capacity or death.

PUNISHMENT AND COMPENSATION

EMPLOYEE

Any one found guilty of sexual harassment shall be punished in accordance with the

service rules of the institution.

• Payment of compensation

STUDENTS

With hold the privileges of the students (library, auditorium, transport, scholarship,

identity card)

Suspension for a specific period

Expel and strike offthe name from the rolls of the institution

Denial of re admission

Reformative punishment like mandatory counselling, performance of community

services

Payment of compensation

ICC PRESIDING OFFICER PRINCIPAL

Dr. SHARADHA RAMESH
PROFESSOR CUM PRINCIPAL
VINAYAKA MISSION'S COLLEGE OF NURSING

KIRUMAMPAKKAM. PUDUCHERRY.607 403


